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Preamble 
 

AGREEMENT made and entered into this 7th day of March, 2017 and shall 
continue in full force and effect through 11:59 p.m. March 6, 2021, by and between 
Calpine Fore River Operating Company, LLC, hereinafter referred to as the “Company” or 
“Employer” or “Facility”, and the Utility Workers Union of America, hereinafter referred 
to as the “Union,” and Local Union No. 369, hereinafter referred to as the “Local.” 
 

This Agreement shall be binding upon the parties hereto and on all successors and 
assigns of the Employer, whether by sale, transfer, lease, merger, acquisition, 
consolidation, change in name, corporate identity or organization, legal status, 
management, or otherwise. 
 

The use of gender specific language has been avoided in this Agreement wherever 
possible.  However, where gender-specific language does appear, the language should 
be considered to refer to both genders. 
 

In the administration of this Agreement, neither the Company nor the Union shall 
discriminate against any employee because of that employee’s race, color, religion, 
national origin, age, sexual orientation, union membership or union activity, handicap, 
or perceived handicap. 
 

WITNESSETH THAT the Company and the Union and the Local agree as follows: 
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ARTICLE 1 
 

Recognition and Representation 
 

Section 1.1 – Recognition of Union.  The Company recognizes the Union and the 
Local as the exclusive representative of “employees,” as defined in Section 1.2 of this 
Agreement, for purposes of collective bargaining with respect to wages, hours, terms, 
and condition of employment. 
 

Section 1.2 – Definition of Employees.  Whenever used in this Agreement, the 
term “employees” shall mean all regular full time and regular part time employees 
employed by the Company in the positions listed in Appendix A (or in positions 
performing the same functions as Appendix A positions) at the Company’s Fore River 
Station (referred to hereafter as the “Facility”); but excluding guards, managerial 
personnel, confidential personnel, and supervisors as defined in the National Labor 
Relations Act. 
 

Section 1.3 – Definition of Regular Employees.  “Regular full time employees” are 
employees who are regularly scheduled to work more than thirty hours per week.  
“Regular part time employees” are employees (other than temporary personnel) who 
are regularly scheduled to work fewer than thirty hours per week. 
 

Section 1.4 – Definition of Probationary Employee.  The term “probationary 
employee” as used in this Agreement means a newly-hired employee during the first six 
(6) months of continuous employment by the Company, during which period the 
Company will determine the suitability of the new employee for acceptance as a regular 
employee.  If the employee is released by the Company for any reason during the 
probationary period, such actions will not be subject to the Grievance Procedure in 
Article 5 and arbitration under Article 6.  Otherwise, the probationary employee will be 
covered by this Agreement and will have the full benefit of the Grievance Procedure and 
the provisions for Arbitration. 
 

ARTICLE 2 
 

Union Security 
 

Section 2.1 – Union Shop.  The Company agrees that it shall require all employees, 
not later than thirty (30) days following the date of employment or the effective date of 
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this Agreement, whichever is later, to become members of the Union and to continue as 
members thereafter as long as this Agreement is in effect. 
 

Section 2.2 – Discharge of Employee for Failure to Comply with Section 2.1.  If an 
employee shall become subject to discharge by the Company because of the foregoing 
provisions as to membership in the Union, the questions whether such discharge is 
justifiable or required under all the circumstances and is lawful shall be decided (if the 
Company or the Union requests, but without prejudice to such other rights as the 
employee may have) in accordance with the Grievance Procedure in Article 5 and the 
provisions for Arbitration in Article 6. 
 

Section 2.3 – Checkoff.  The Company will recognize lawful assignments to the 
Local of wages of employees for payment of their membership due each pay period and 
for payment of initiation fees to the Union or Local as directed by the Union.  The 
Company agrees to deduct such dues and initiation fees each pay period for each 
employee to whom any earned wages are due, unless the employee’s assignment of 
wages provides that such deductions be made as some other time. 
 

Section 2.4 – Indemnification of Company.  The Union shall defend, indemnify, 
and save the Company harmless against any and all claims, demands, suits, grievances, 
or other liability (including attorney’s fees incurred by the Company) that arise out of or 
by reason of actions taken by the Company pursuant to Section 2.3, provided that any 
such actions taken by the Company were properly made in accordance with Section 2.3. 
 

Section 2.5 – Union Shop Stewards. 
 

(a) Recognition of Shop Steward.  From among the employees employed at the 
Facility, the Union may designate and the Company will recognize a reasonable number 
of shop stewards at the Facility.  The Union shall notify the Company in advance, in 
writing, of the employee’s name and designation as a shop steward. 

 
(b) Activities of Stewards.  With the approval of the steward’s supervisor, a 

steward may confer at reasonable times and for reasonable periods with employees, 
union officials, a supervisor, or a manager concerning matters arising out of this 
Agreement, provided there is no interference with the work.  Such permission shall not 
be unreasonably withheld. 
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Section 2.6 – Bulletin Boards.  The Union may post, on existing bulletin boards 
provided by the Company, appropriate notices regarding official Union business and 
appropriate notices of interest to employees. 
 

Section 2.7 – Union Visits.  Duly authorized agents of the Union may visit the 
Facility to speak with employees after first obtaining approval of the Plant Manager. 
 

Section 2.8 – Union Activities.  Upon request of the President or Secretary- 
Treasurer of the Union or the Local, the Company will, under normal circumstances on 
seven (7) days’ notice, allow employees time off, without loss of seniority but without 
pay, to attend business committee meetings, other union activities or conventions of the 
Union, the Local, or affiliated organizations.  Exceptions to the foregoing shall be 
recognized by the parties when the time off will interfere with plant operations or when 
seven (7) days’ notice cannot be provided.  Such requests will not be unreasonably 
denied. 
 

Section 2.9 – Union Office.  An employee will be granted a leave of absence of up 
to three (3) years, unless extended by agreement of the Union and the Local, to serve as 
a full time officer of the Local, the Union or an affiliated organization.  During the period 
of any such service, the employee will not be paid by the Company, nor entitled to 
receive any benefits from the Company absent any specifically negotiated 
arrangements, but will continue to accrue seniority.  At the conclusion of the leave, the 
employee shall be entitled to reinstatement, with full seniority and benefits, to the 
position previously held provided that the employee remains qualified and capable.  
Provided further that if the exercise of this Article results in the bumping of an 
incumbent employee, the last employee in the bumping chain will be laid off regardless 
of that employee’s years of service. 
 

ARTICLE 3 
 

Management Rights 
 

Section 3.1 – Retention of Managerial Rights and Functions.  The Union and the 
Local recognize the right and power of the Company, subject to the specific provisions of 
this Agreement, to select and hire all employees; to promote employees; to determine 
the necessity for filling a vacancy; to transfer employees from one position to another; 
to suspend, discipline, demote, or discharge employees for just cause (which 
encompasses the concept of progressive discipline); to assign, supervise, or direct all 
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working forces and to maintain discipline and efficiency among them; to lay off 
employees in accordance with Article 9; and generally to control and supervise the 
Company’s operations and to exercise the other customary functions of Management in 
carrying on its business without hindrance or interference by the Union, the Local or by 
employees. 
 

Section 3.2 – Exercise of Management Rights.  If the Local claims that the 
Company has exercised the right to suspend, discipline, demote or discharge employees 
in an unjust or unreasonable manner, such claim shall be subject to the Grievance 
Procedure in Article 5 and Arbitration under Article 6.  If the Local claims that the 
Company has exercised any of the other foregoing rights in a capricious or arbitrary 
manner, such claims shall be subject to the Grievance Procedure in Article 5 and 
Arbitration under Article 6. 
 

Section 3.3 – Responsibility of Employees.  The Company, the Union and the Local 
recognize the responsibility of the employees to comply with reasonable rules, 
regulations and practices prescribed by the Company. 
 

ARTICLE 4 
 

No Strikes or Lockouts 
 

Section 4.1 – No Strikes or Lockouts.  The Company agrees that there will be no 
lockout of the employees during the term of this Agreement.  The Union and the Local 
agree that during the term of this Agreement neither the Union nor the Local, nor the 
employees, will cause or participate, directly or indirectly, in any strike or in any 
retarding or stopping of work or picketing for any cause whatsoever. 
 

Section 4.2 – Discipline for Violation of Section 4.1.  The Union and the Local agree 
that, in the event of any unauthorized strike or retarding or stopping of work or 
picketing, it will cooperate with the Company in getting the employees to return to, and 
remain at, work and in securing a termination of any unauthorized strike or retarding or 
stopping of work or picketing in violation of the provisions of this Article.  The Union and 
the Local recognize the right of the Company to take disciplinary action, up to and 
including discharge, against any employees who engage in any strike, intentional 
retarding or stopping of work or picketing in violation of the provisions of this Article. 
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Section 4.3 – No Liability.  The Company agrees that, in the event of an 
unauthorized strike, retarding or stopping of work or picketing on the part of any of the 
employees during the life of this Agreement, there shall be no liability on the part of the 
Union or the Local or on the part of any of their officers, agents or members who do not 
participate therein provided that the Union or the Local or their officers, agents and 
members take the action specified in the foregoing paragraph. 
 

Section 4.4 – Picket Lines.  The Company agrees that it shall not compel 
employees covered by this Agreement to cross any picket line that may be established 
on or around the facilities covered by this Agreement as a result of a labor dispute.  
However, the Union and the Local will make every effort to obtain safe passage through 
the picket line, whenever necessary.  It is understood that employees will be obligated 
to enter a gate that is not subject to picketing, even though there may be picketing 
elsewhere at the facility. 
 

Section 4.5 – Either Party has the right to proceed immediately to Court to enjoin 
any violation or threatened violation of this No Strike No Lockout Article, without resort 
to the grievance or arbitration procedure of this Agreement. 

 
ARTICLE 5 

 

Grievance Procedure 
 

Section 5.1 – Definition of Grievance.  Any dispute arising between the parties 
during the term of this Agreement concerning the true interpretation and meaning of 
this Agreement or respecting rates of pay, wages, hours of employment or other 
conditions of employment which have not been settled by this agreement shall be 
treated as a grievance and every reasonable effort shall be made to settle such 
grievance in following manner. 
 

Section 5.2 – Verbal Notice to Department Manager.   As soon as possible and 
within twenty-five (25) calendar days after the event giving rise to the grievance, or after 
the employee or Union knew or should have known of the event, the employee and the 
employee’s steward must discuss the grievance with the employee’s Department 
Manager.  The date and time of this Section 5.2 verbal discussion will be documented 
(email correspondence is sufficient). 
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Section 5.3 – Verbal Grievance to Plant Manager.   .  If the grievance is not settled 
under Section 5.2, the employee’s steward must discuss the grievance with the Facility 
Plant Manager or his designee within fourteen (14) calendar days after the Section 5.2 
meeting.  The date and time of this Section 5.3 verbal discussion will be documented 
(email correspondence is sufficient). 
 

Section 5.4 – Written Appeal.   If the grievance is not settled under Section 5.3, 
the employee or the Local may reduce the grievance to writing and submit it to the VP of 
Regional Operations or designee within fourteen (14) calendar days of the discussion 
provided for in Section 5.3.  The VP of Regional Operations or designee and the Facility 
Plant Manager shall meet with the employee, the employee’s shop steward, Executive 
Board Member, and a full time officer of the Local or his/her designee.  The meeting 
shall be arranged within seven (7) calendar days of receipt of the written grievance by 
the VP of Regional Operations or designee, though the meeting may be scheduled to 
occur more than seven (7) calendar days after such receipt.  The Company shall give its 
written answer to the grievance within fourteen (14) calendar days of the meeting 
provided for in this Section 5.4. 
 

Section 5.5 – Company Grievances.  The Company shall have the right to grieve 
and arbitrate any dispute which concerns the terms and conditions of this Agreement. 
 

Section 5.6 – Time Guidelines.   Both parties recognize the importance of having 
grievances heard and resolved as soon as possible and therefore agree that they will 
make every effort to process and respond to grievances in a timely manner.  
Furthermore, any timelines in this Article may be extended by mutual agreement and 
such extensions of timelines shall be in writing (email correspondence is sufficient).   
 

Section 5.7 – Discipline.   Upon suspending an employee (other than a 
probationary employee) for disciplinary reasons, or prior to discharging an employee, 
the Company will notify the Union in writing.  At the Union’s request, the Company will 
hold a disciplinary hearing within ten (10) calendar days of providing notice to the 
Union.  If, as a result of the hearing, the Company and the Local cannot agree as to the 
appropriate discipline, if any, the disagreement may be submitted to arbitration in 
accordance with Article 6. 
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ARTICLE 6 
 

Arbitration 
 

Section 6.1 – Appeal Procedure.   Any grievance, as defined in Section 5.1 of this 
Agreement, that has been properly and timely processed through the grievance 
procedure set forth in Article 5 of this Agreement and that has not been settled at the 
conclusion thereof, may be appealed to arbitration by the Union serving the Company 
with written notice of its intent to appeal.  The notice of arbitration must be filed within 
forty-five (45) calendar days of the Company’s denial of the grievance or the expiration 
of the fourteen (14) day period set forth in Article 5, Section 5.4. 
 

Section 6.2 – Selection of Arbitrator.   Not later than two (2) weeks after the Union 
serves the Company with written notice of intent to appeal a grievance to arbitration, 
the Company and Union will make reasonable efforts to jointly select an arbitrator.  If no 
arbitrator is selected within thirty (30) calendar days, either party may submit the 
matter to the American Arbitration Association or the Labor Relations Connection.  In 
either case, the party submitting the demand will request that the Agency use its 
standard rules concerning arbitrator selection, and that all proposed arbitrators be from 
the New England area and be members of the National Academy of Arbitrators. 
 

Section 6.3 – Arbitrator’s Jurisdiction.  The jurisdiction and authority of the 
arbitrator and his opinion and award shall be confined exclusively to the interpretation 
and/or application of the provision(s) of this Agreement at issue between the Union and 
the Company.  He shall have no authority to add to, detract from, or modify any 
provision of this Agreement; or to establish or alter any wage rate or wage structure 
(except as provided for in Section 10.8).  The arbitrator shall not hear or decide more 
than one (1) grievance without the mutual consent of the Company and the Union.  The 
written award of the arbitrator on the merits of any grievance adjudicated within his 
jurisdiction and authority shall be final and binding on the aggrieved employee, the 
Union and the Company. 
 

Section 6.4 – Fees and Expenses of Arbitration.  Each party shall bear its own 
arbitration expense, other than the fees and expenses of the American Arbitration 
Association, the arbitrator, and other neutral costs, which shall be shared equally. 
 

Section 6.5 – Mediation.   If the parties both agree, a grievance may be submitted 
to non-binding mediation through the services of the Federal Mediation and Conciliation 
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Service grievance mediation program prior to the commencement of an arbitration 
hearing. 
 

ARTICLE 7 
 

Seniority 
 

Section 7.1 – Company Seniority.  Upon successful completion of the probationary 
period, an employee will be credited with Company seniority retroactive to the date of 
hire. Company seniority includes all continuous service with predecessor companies, and 
the Parties agree to exchange an agreed upon seniority list for all employees effective 
March of 2015. 

 
 Section 7.2  – Termination of Company Seniority.  An employee’s Company 
seniority shall terminate upon: 
 

(a) discharge, retirement, or resignation; 
 
(b) failure to give notice of intent to return to work within thirty (30) calendar 

days of delivery or attempted delivery of notice of recall from layoff, or failure to return 
to work on the date specified for recall; 

 
(c) time lapse of twenty-four (24) months, or for a period equal to the 

employee’s seniority (whichever is less), since the last day of actual work for the 
Company, regardless of reason; or 

 
(d) failure to return to work upon expiration of a leave of absence. 

 
Section 7.3 – Classification Seniority.  An employee’s classification seniority shall 

be effective as of the date the employee enters the particular classification. 
 

Section 7.4 – Seniority List.  Each year during the term of this Agreement the 
Company and the Union shall prepare and post a seniority list setting out the names, job 
titles, Company seniority and classification seniority of all employees.  Thereafter, when 
there are changes affecting the employees, the Company and Union shall prepare and 
post a revised roster. 
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ARTICLE 8 
 

Job Vacancies 
 

Section 8.1 – Posting.  A notice of a job opening the Company desires to fill will be 
posted for twelve (12) days.  Any employee may apply for the job during the posting 
period, in writing, to the Plant Manager.  Upon request, the Company will inform the 
Local whether a position will be filled. 
 

Section 8.2 – Selection.  From among employees applying for a posted job, the 
Company will award the job to the senior qualified employee based on the following 
factors: Company seniority, results of tests, results of individual and/or panel interviews, 
prior job performance, education, licenses, skills, and related experience. The selected 
employee will be released from his former duties within ninety (90) days of his selection.  
If not selected, the senior candidate(s) will be told the reason(s) for his or her non-
selection at a meeting with the Local and the candidate prior to the Company 
announcing the selected candidate. 
 

Section 8.3 – Lead Combined Cycle Operator.  Notwithstanding Section 8.2 above, 
the Company shall have sole discretion in selecting the Lead Combined Cycle Operators, 
provided the Combined Cycle Operators shall be considered for Lead Combined Cycle 
Operator vacancies during the term of this Agreement.  If not selected, at the request of 
the candidate, the candidate will be told the reasons for his or her non-selection. 
 

Section 8.4 – Assignments and Temporary Transfers.  When the Company assigns 
specific duties and/or different hours of work to employees in a classification for more 
than thirty (30) days in a calendar year, the Company will offer the assignment in 
accordance with classification seniority to qualified employees within the applicable 
classification. 
 

ARTICLE 9 
 

Layoffs 
 

Section 9.1 – Layoff Decisions.  The subject matter of any lay-off decision is within 
the sole discretion of the Company. The Company will provide thirty (30) days’ notice 
prior to implementation. 
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Section 9.2 – Selection.  Employees will be selected for layoff in inverse order of 
their Company seniority within their respective job classifications.  Each employee 
otherwise identified for layoff may bump into a classification s/he previously held within 
the bargaining unit in order to avoid the layoff and shall retain classification seniority in 
both classifications as of the first dates s/he entered the classifications. 
 

Section 9.3 – Recall.  Employees who have been laid off will be placed upon a 
recall list for twenty-four (24) months.  If the Company chooses to fill a vacant job 
classification from which employees have been laid off, employees on the recall list who 
were laid off from that classification will be recalled in reverse order of layoff. 
 

Section 9.4 – No Layoff. No employee in the bargaining unit with five or more 
years of continuous service who desires continuing employment with the Company will 
be laid off for lack of work unless any of the units covered by this Agreement are 
deactivated, or the operations of any such units are suspended for an extended period 
of time or substantially curtailed. 
 

ARTICLE 10 
 

Wages 
 

Section 10.1 – Straight-Time Rate of Pay.  Except as otherwise specified in this 
Agreement, an employee shall be paid the straight-time rate of pay for his designated 
job classification for all time for which the employee is entitled to compensation 
pursuant to any provision of this Agreement.  The straight-time rate of pay for each job 
classification set forth in Appendix A shall be the hourly rate specified for that job 
classification in Appendix A. 
 

Section 10.2 – Overtime Rate of Pay.  A premium of one-half times the employee’s 
straight time rate will be paid for all hours (i) worked in excess of forty hours in a 
workweek, or (ii) outside a final schedule adopted in accordance with Article 11 up to a 
maximum of sixty (60) hours for shift employees and forty (40) hours for non-shift 
employees.  For purposes of this provision, sick time, vacation time, and holidays 
provided for under this Agreement shall be considered hours worked. 
 

Section 10.3 – Seventh Day.  A premium of one times an employee’s straight time 
rate will be paid for all hours worked on employee’s seventh consecutive day of work in 
any seven-day period, provided that at least eight (8) hours were worked during each of 
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the first five days of the workweek, and a minimum of eight hours on the sixth day. For 
purposes of this provision, sick time, vacation time, and holidays provided for under this 
Agreement shall be considered hours worked. 
 

Section 10.4 – Call Ins. An employee who is called in to work during hours for 
which the employee is not scheduled to work and which are not contiguous with the 
employee’s regularly scheduled hours, will be paid a premium of one-half the 
employee’s straight time rate for the duration of the call-in.  When the employee is 
called and asked to report immediately, the call-in period will commence when the call is 
received.  If the employee is called and asked to report at a later time (e.g., called at 
11:00 p.m. and asked to report at 6:00 a.m. the next day), the call-in period will begin 
two (2) hours before the reporting time. 
 

A maintenance technician who, after the end of his shift, is asked to report more 
than two (2) hours prior to the start of his next scheduled shift shall be entitled to two 
(2) hours pay in addition to hours worked even though the hours do not qualify as Call-In 
because they are contiguous with his regular shift.  A maintenance technician, who is 
notified of a start time earlier than his scheduled start time for a normally scheduled 
workday at the end of his shift, will not be entitled to call-in pay unless he is 
subsequently called again for an earlier report time. 
 

In all cases, the call-in period will end when the employee is relieved of duty.  The 
employee will be guaranteed at least four hours’ work for the call-in. 
 

Section 10.5 – No Pyramiding of Premiums.  Except as specifically provided for in 
this Agreement, there shall be no duplication or pyramiding of premiums. 
 

Section 10.6 – Performance Bonus Award.  All regular full time employees are 
eligible to participate in the Performance Bonus Plan which will remain in effect during 
the term of this Agreement.  A Performance Bonus shall be earned when the Facility 
meets Short Term and/or Long Term goals.  Similar goals will be established by the 
Company, for both management and the employees.  The goals will be provided to the 
Local prior to the end of March.  The Bonus will have a target of 7.5 % of employees’ 
base pay plus overtime.  Awards may be 0% to 150% of target depending upon 
performance.  The Company will, in its sole discretion, determine the levels of 
performance under the Plan and will provide the Local with quarterly progress reports of 
performance levels.  The Bonus will be payable on or before April 1 of the year after the 
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Bonus was earned.  Employees must be employed on December 31 of the Performance 
Bonus year to be eligible for the Performance Bonus Award. 
 

Section 10.7 – Bi-Weekly Pay.  Employees shall be paid every two weeks on the 
same day of the week as the Facility management employees.  The Company will make 
best efforts to correct any pay errors the following week. 
 

Section 10.8 – Changes in Job Functions.  In the event that significant changes are 
made to the functions or responsibilities of any job classification listed in Appendix A, or 
that significant functions are added to any job classification, the Company shall, at the 
Local’s request, meet with the Local to negotiate over what effect, if any, such changes 
shall have on the wage rate for the classification.  If the parties are unable to reach 
agreement within thirty (30) days of the Local’s request for negotiations, either party 
may submit the matter to arbitration in accordance with Article 6.  In no event will the 
process set forth in this Section 10.8 require that changes to any job classification be 
delayed or deferred. 
 

Section 10.9 – Shift Premiums.  A Maintenance Technician who is assigned to a 
regularly scheduled shift that includes hours outside of 6:00 a.m. to 3:00 p.m. shall be 
paid in addition to his regularly hourly rate a premium of $1.25 per hour for all hours 
worked on that shift. 
 

Section 10.10 – Work in Excess of 16 Hours.  No employee shall work more than 
eighteen (18) hours consecutive hours.  Any employee who has worked more than 
sixteen (16) consecutive hours shall not return to work until he has had at least eight 
hours rest without loss of pay. 

 
Section 10.11 – Overtime Cancellation.  If an overtime assignment is cancelled by 

less than twelve (12) hours’ notice to the employee prior to the start of the overtime 
work, he/she shall receive two (2) hours pay at his/her straight time hourly rate.  It will 
not be considered a “cancellation” warranting payment under this Section where an 
employee who is already at the plant is assigned to stay over for additional work hours 
that are contiguous to his/her regular shift, and then that overtime assignment is 
cancelled that same day. 
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ARTICLE 11 
 

Hours of Work 
 

Section 11.1 – Shift Employees. 
 

(a) Rotating Shifts.  Shift employees will be assigned to work on a five (5) shift 
rotating basis which will include a maintenance or relief week during which the 
employees will work, unless changed in the final posted schedule, a Monday through 
Friday eight (8) hour day shift.  Employees scheduled on the relief shift will be the 
primary source of manpower to cover known vacant shifts, including auxiliary boiler 
shifts, of 8 or 12 hours on the final posted schedule.  Non-relief shift operators will not 
be scheduled to cover vacancies on the final schedule. Relief shift operators will not be 
scheduled to work any hours on both: (1) the first Sunday and (2) the Saturday and/or 
second Sunday.  Notwithstanding Section 11.1 (e) (ii) below, employees on relief can be 
assigned to both day and night shift in the same week.  If a relief employee is scheduled 
for night and is then rotated to day, s/he cannot be required to return to night in the 
same week.  Changes in the rotating shifts shall be discussed by representatives of the 
Local and the Company.  Any mutually agreed change shall be implemented.  If no 
agreement is reached the Company may establish a new rotating shift subject to the 
grievance and arbitration process.  When there is a change in shifts all slots will be 
considered vacant and shall be filled by classification seniority. 

 
(b) Workweek for Shift Employees.  The workweek for shift employees shall 

consist of seven consecutive days beginning on Monday and ending the following 
Sunday.  The pay period will begin on Sunday at 1800 hours and end on Sunday at 1759 
hours. 

 
(c) Work Hours for Shift Employees.  Shift employees will work shifts consisting 

of between 8 and 12 consecutive hours, and shall include on-duty paid meal periods.  
The splitting of a 12 hour shift that appears on a final posted schedule will not result in 
the Company paying more than two hours call-in under section 10.4.  If two employees 
are called in to fill the shift each will receive one (1) hour of call-in pay at the premium 
rate. 

 
(d) Work Day for Shift Employees.  The work day for shift employees shall 

consist of a twenty-four hour period beginning and ending at midnight. 
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(e) Work Schedules.  Work schedules shall be posted for employees in 
accordance with the following rules: 
 

(i) Proposed annual schedules for the employees concerned shall be 
posted no later than December 15 before the calendar year and shall 
be submitted to the Local interested steward or stewards not later 
than November 1. 

 
(ii) Final work schedules for employees shall be posted for each eight 

week period not later than 3:00 p.m. on the Monday before the 
period starts and shall be submitted to the Local’s interested steward 
or stewards not later than 3:00 p.m. on the preceding Monday.  The 
final posted schedule will be based on the annual schedule, providing 
for changes to cover operational needs, vacancies, vacations and 
other leaves of absence.  An Employee scheduled to cover another 
shift under this provision will not suffer a loss of pay based upon the 
proposed annual schedule.  Employees will only be scheduled to fill 
vacancies on either the day shift or night shift in a single week.  
Changes in the proposed annual schedule will be fairly allocated 
among employees. 

 
(iii) In the event of a disagreement between the steward or stewards, 

and the manager regarding any feature of a final schedule not settled 
under the provisions of Article 11, such schedule shall become 
effective when posted but, thereafter, the disagreement may be 
subject to the Grievance Procedure in Article 5 and Arbitration under 
Article 6. 

 
(iv) The following shall not  constitute a  change in the final  posted 

schedule: 
 

 Hours worked in lieu of posted hours at the request of or to 
suit the convenience of the employees 

 
 A change in hours or work incident to a permanent promotion 

of the employee. 
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(f) Departures from the regular daily assignments may be made for the 
convenience of an employee with the consent of the Company subject to the provisions 
of section 11.1(e) (iv) above. 

 
(g) Annual outage schedules will be prepared outside the final work schedule 

described above.  The proposed annual work schedule will include the expected dates of 
the designated annual outage.  Three weeks before the actual dates of the annual 
outage, the Company will provide the chief steward with the Company’s annual outage 
manpower requirements.  One week before the annual outage the chief steward will 
provide the Company with the requested additional manpower assigned.  There will be 
no off schedule premiums associated with an outage schedule developed in accordance 
with this procedure.  Any employee whose shift is cancelled will be paid in accordance 
with the schedule. 
 

Section 11.2 – Non-Shift Employees. 
 

(a) Schedules for Non-Shift Employees.  Non-shift employees will generally be 
scheduled to work five eight-hour days in a workweek, though all employees are subject 
to shift work. 

 
(b) Workweek for Non-Shift Employees.  The workweek for non-shift 

employees shall consist of seven consecutive days beginning on Monday and ending the 
following Sunday. 

 
(c) Work Hours for Non-Shift Employees.  Non-shift employees will generally 

be scheduled to work eight consecutive hours, which shall include on-duty paid meal 
periods. 

 
(d) Work Day for Non-Shift Employees.  The work day for non-shift employees  

shall  consist  of  a  twenty-four  hour  period  beginning  and  ending  at midnight. 
 
(e) Work Schedules. 
 

(i) Proposed annual schedules for the employees concerned shall be 
posted no later than December 15 before the calendar year and shall 
be submitted to the Local interested steward or stewards not later 
than November 1. 
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(ii) Final work schedules for employees shall be posted for each four 

week period not later than 3:00 p.m. on the Wednesday before the 
period starts and shall be submitted to the Local’s interested steward 
or stewards not later than 3:00 p.m. on the preceding Wednesday. 

 
(iii) In the event of a disagreement between the steward or stewards, 

and the manager regarding any feature of a final schedule not settled 
under the provisions of Article 11, such schedule shall become 
effective when posted but, thereafter, the disagreement may be 
subject to the Grievance Procedure in Article 5 and Arbitration under 
Article 6. 

 
(iv) The following shall not constitute a change in the final posted 

schedule: 
 

 Hours worked in lieu of posted hours at the request of or to 
suit the convenience of the employees. 

 
 A change in hours or work incident to a permanent promotion 

of the employee. 
 

(f) Departures from the regular daily assignments may be made for the 
convenience of an employee with the consent of the Company subject to the provisions 
of Section 11.2(e)(iv) above. 
 

Section 11.3 – Overtime Work Assignment. Except when, in the discretion of the 
Company, continuity of work or the need for  specific skills or knowledge require the 
assignment of specific employees; overtime will be assigned within mutually established 
guidelines with the objective of equalizing overtime among employees. 
 
 Section 11.4 – Swaps.  Employees scheduled for a shift may swap their shift with 
another employee scheduled for a shift subject to the following conditions: 
 

a. Management must approve the swap. 
 
b. A swap form prepared by the Company must be completed. 
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c. The swap must involve no cost or penalty to the Company. 
 
d. Swaps must occur in the same week. 
 
e. A swap must involve the same quality of time. 
 
f. A swap must involve an entire shift. 
 
g. Employees must be in same job title. 

 
ARTICLE 12 

 

Holidays 
 

Section 12.1 – Holidays Celebrated.  For pay purposes, shift employees will 
observe the following holidays on the actual dates upon with they occur.  Non-shift 
employees will observe these holidays on the dates on which they are observed by the 
Company, the schedule of which will be posted by the Company on or about January 1 of 
each year: 
 

New Year’s Day Columbus Day 
Presidents’ Day Veterans’ Day 
Memorial Day Thanksgiving Day 
Independence Day Day After Thanksgiving 
Labor Day Christmas Day 

 
Section 12.2 – Holiday Pay.  All regular full time employees shall receive eight (8) 

hours of straight time pay for a holiday, regardless of whether they are assigned or 
required to work.  However, all shift employees who actually work 12 or more hours on 
Christmas Day shall receive twelve (12) hours of straight time pay for the holiday in lieu 
of the eight (8) hours described above. 
 

Section 12.3 – Shift Employees.  In addition to their eight hours Holiday Pay, shift 
employees will receive two times their straight time rate for all hours worked on a 
holiday. 
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Section 12.4 – Non-Shift Employees.  Non-shift employees, when required to work 
on a holiday, will receive two times their straight time rate for all hours worked on the 
holiday, in addition to their eight hours Holiday Pay. 
 

ARTICLE 13 
 

Vacation 
 

Section 13.1 – Vacation Allotment.  Employees accrue vacation in accordance with 
the following chart: 
 
Years of Continuous Service Annual Vacation Accrual 
 
Date of hire until 4th anniversary 80 hours 
4th anniversary until 14th anniversary 120 hours 
14th anniversary forward 160 hours 

 
Section 13.2 – Vacation Scheduling.  Vacation requests must be submitted by 

email to the employee’s Department Manager by 12 noon on Thursday, before the Final 
Schedule is delivered to the steward. Employees will not be permitted to take more than 
three (3) unscheduled vacation days (i.e., a vacation day requested after the proposed 
final scheduled is delivered to the steward) per calendar year unless specifically 
approved by the Company.  The vacation must be scheduled in advance, with the 
approval of the employee’s Department Manager, taking into consideration the needs 
and wishes of the employee, as well as the needs of the Company.  Vacations will not be 
scheduled during the annual outage, nor will any vacation pay be paid for a holiday.  As 
far as practical, approved vacations will not be cancelled. 
 

Section 13.3 – Accumulation and pay for Unused Vacation.  Employees may 
accumulate up to 240 hours of unused vacation.  Employees will be paid for vacation 
hours to which they are entitled but which they have not used at the time of termination 
of employment. 
 

Section 13.4 – Rate of Pay.  Employees shall be compensated for vacation at their 
straight-time rate of pay at the time vacation is taken. 
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Section 13.5 - Personal Day.  Non-Shift employees are entitled to one (1) personal 
day of eight (8) hours.  Shift employees are entitled to one (1) personal day of twelve 
(12) hours. Personal days must be taken in full day increments and must be approved in 
the same manner as vacation days. 

 
ARTICLE 14 

 

Leaves of Absence 
 

Section 14.1 – Sick Leave.  An employee who suffers an injury or illness which 
prevents the employee from working and with respect to which the employee is not 
entitled to compensation under the Workers Compensation Act, shall be entitled to 
leave with pay from regularly scheduled hours of work, not to exceed forty (40) hours 
per calendar year for non-shift employees (prorated during the employee’s first year of 
employment) or forty-eight (48) hours per calendar year for shift employees (prorated 
during the employee’s first year of employment).  A non-shift employee may accumulate 
up to forty (40) hours unused sick leave from year to year, and a shift worker may 
accumulate up to forty-eight (48) hours unused sick leave from year to year, or may 
choose to be paid for unused sick leave at his or her straight time rate of pay in January 
of the succeeding year. 
 

Section 14.2 – Court Leave. 
 

(a) Jury Duty.  An employee who is required to report for jury duty shall be 
entitled to leave with pay from regularly scheduled hours of work for the time spent in 
such service, up to a maximum of four weeks.  For each hour of such leave taken, the 
employee will be compensated by the Company in an amount equal to the employee’s 
straight-time rate of pay, less the amount received by the employee from the 
government.  Employees must inform their supervisors in advance as soon as they 
receive notice of jury duty.  Attendance certification will be required in order to be 
eligible for jury-duty pay. 

 
(b) Witness Subpoena.  An employee subpoenaed as a witness in a 

Massachusetts Court during scheduled work hours shall be paid for no more than eight 
(8) hours of such time for each day on which he is required to comply with said 
subpoena provided that he shall be eligible for this payment only once every three (3) 
years.  An employee shall not be eligible if he is a party to the court action and must 
submit a copy of the subpoena to his supervisor as soon as it is received. 
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Section 14.3 – Military Leave.  The Company will comply with the provisions of the 

Uniformed Services Employment and Reemployment Rights Act of 1994. 
 

Section 14.4 – Bereavement Leave.  Employees shall be allowed three consecutive 
days off without loss of pay for all scheduled work days falling within the ten (10) day 
period next following the date of a death in the employee’s or spouse’s immediate 
family.  The Plant Manager or VP of Regional Operations shall have the discretion to 
grant additional days in order to accommodate extraordinary travel or other scheduling 
needs.  The “immediate family” shall be defined as the spouse, parents, siblings, 
children, grandparents, grandchildren, step-children, mothers-in- law, fathers-in-law, 
sons-in-law and daughters-in-law.  The “immediate family” shall include also a person 
who is actually a member of and living in the employee’s household through a tie of 
obligation or friendship. In extraordinary cases, the Company may, in its discretion, allow 
time off in the event of death of other persons. 
 

Section 14.5 – Personal Leave.  Employees will be entitled to unpaid leave of up to 
forty (40) hours for non-shift employees and forty-eight (48) hours for shift employees.  
Non-shift employees may use the leave in hourly increments. Shift workers may use the 
leave in one-half day increments, for personal reasons each year. 
 

Section 14.6 – FMLA.  The Calpine FMLA policy will apply to the bargaining unit. 
 

ARTICLE 15 
 

Medical Examinations 
 

Section 15.1 – Examination by MRO.  The Medical Review Officer (MRO) shall 
examine and pass upon the physical fitness of: 
 

(i) Employees returning to work upon recovery from incapacity for ten (10) 
working days or more. 

 
(ii) Employees returning from leave of absence of more than four (4) weeks. 
 
(iii) When it is obvious, or if either the Company or the Local has information 

that the physical condition of an employee is such that it would be injurious to himself, 
his fellow employees or the public he may also be required to take a physical 
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examination.  Any employee upon whom his own physician has placed restrictions shall 
be subject to examination until the restriction is removed. 
 

Section 15.2 – Conflicts.  If any such employee is not satisfied with the conclusions 
arrived at by the MRO, he may at his own expense submit a report from a doctor of his 
own choosing for consideration by the Company.  Should any conflict result between the 
examination reports of the doctors involved, the Local and the Company shall by 
agreement select a third doctor who shall be a specialist certified by his respective Board 
who will consider the case submitted to him and render a decision within one (1) week 
from the date he receives the case, and his decision will be binding upon the parties 
hereto. 
 

Should the Company and the Local be unable to agree upon a third doctor then 
the matter will be referred to mutually-agreed upon provider of independent medical-
examination services for the selection of the third doctor who shall be a specialist 
certified by his respective Board who will consider the case and his decision will be 
binding upon the parties hereto. 
 

Each party shall compensate the doctor chosen by it for the time spent and 
expenses incurred in the case, and the parties shall share equally in paying the 
compensation and expense of the third doctor. 
 

Section 15.3 – Work Restrictions.  The Company and the Local will consult to 
consider alternative work opportunities for injured employees who can only return to 
work with restrictions. 
 

ARTICLE 16 
 

Health and Welfare 
 

Section 16.1 – Health and Dental Insurance.  Employees are eligible for coverage 
under the current health and dental plans and as those plans may change from time to 
time.  For the term of the contract, the design of the “Blue Cross Plan” shall be the same 
as the design of the plan offered to employees covered by the health plan currently in 
effect and as available, unless the Blue Cross Plan is changed by mutual agreement of 
the Parties.  For the balance of 2017, employee contributions toward the cost of the 
Blue Cross Plan will remain as is.  Beginning January 1, 2018, employees shall pay 13% of 
the annual cost of the Blue Cross Plan for the coverage they select.  Beginning January 1, 
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2019 employees shall pay 14% of the annual cost of the Blue Cross Plan for the coverage 
they select.  Beginning January 1, 2020 employees shall pay 17% of the annual cost of 
the Blue Cross Plan for the coverage they select.  Beginning January 1, 2021 employees 
shall pay 20% of the annual cost of the Blue Cross Plan for the coverage they select. The 
Company and Union will also consider any medical options presented by the other Party, 
which may include dental and vision benefits, to be effective beginning with open 
enrollment in Fall 2017 and succeeding years.  Disputes between the Company and the 
Union, or between the Company and employees concerning eligibility for benefits and 
interpretation of the plan documents, are not subject to the grievance and arbitration 
process contained herein but instead, shall be resolved in accordance with procedures 
specified in the plan or by applicable law.  During the term of this agreement and as long 
as the Federal Tax Code allows for such accounts, a flexible spending account will be 
offered to employees as part of the health care plan.  During the term of this agreement 
a spousal surcharge shall not be implemented. 
 

Disputes involving the relationship between this collective bargaining agreement 
and the benefit plans referenced above shall be subject to the grievance and arbitration 
procedures set forth in Articles 5 and 6. 
 

During the term of this Agreement, employees remain eligible for the current 
group Delta Dental insurance with a 20% cost share. 
 

Section 16.2 – Vision Plan.  The Company will provide coverage under its group 
vision service plan. Employees shall pay 20% of the annual cost for the coverage they 
select. 
 

Section 16.3 – Life Insurance.  The Company will provide life insurance equal to 
the employee’s base salary.  Voluntary supplemental life insurance for the employee, 
the employee’s spouse, and/or the employee’s children will also be provided at the 
employee’s expense. 
 

Section 16.4 – AD&D and Travel Accident Insurance.  The Company will provide 
accidental death and dismemberment insurance, and travel accident insurance. 
 

Section 16.5 – Flexible Spending Accounts.  The Company will offer Flexible 
Spending Accounts to employees to pay for eligible health care and dependent care 
expenses with pre-tax dollars. 
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Section 16.6 – Short Term Disability.  The Company will provide coverage under its 

short term disability plan. 
 

Section 16.7 – Long Term Disability.  The Company will provide coverage under its 
long term disability plan. 
 

Section 16.8 – Retiree Medical Savings Plan.  The Company’s post-retirement 
health-care program consists solely of the following: 
 

(a) Retiree Medical Savings Account.  All non-probationary employees are 
Eligible to participate in the Company’s Retiree Medical Savings Account Program in 
accordance with the terms of that Program. 

 
(b) Retiree Access.  Employees who retire from the Company at 55 years of 

age or older will be allowed to continue to participate in the Company’s group health, 
dental, and vision plans until they become Medicare eligible without exercising COBRA 
rights, provided the employee pays the full premium charged by the carrier for active 
employees. 
 

Section 16.9 – Effective Dates of Coverage.  Coverage of an employee under the 
programs set forth in this Article shall commence on the first of the month immediately 
following the employee’s date of hire.  Except as is otherwise required under federal or 
state law, coverage of an employee under these programs shall terminate upon the 
earlier of (i) termination of employment; (ii) absence from work for twenty-four (24) 
months; (iv) retirement; (v) layoff; (vi) except as may be required under the Family 
Medical Leave Act of 1993, if the employee is on unpaid leave, on the first day of the 
first month on or after such leave commences. 
 

ARTICLE 17 
 

401(k) Plan 
 

Section 17.1 – 401(k) Plan.  Upon their date of hire, employees shall be eligible to 
participate in the Company’s 401(k) plan, which is not incorporated into this Agreement 
and which shall be administered in accordance with applicable law.  No Company action 
respecting said plan nor any disputes relating to said plan shall be subject to arbitration 
under this Agreement.  All disputes between the Company and the Union, or between 
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the Company and employees, shall be resolved in accordance with the procedures 
specified in the plan or by applicable law. 
 

Section 17.2 – Contribution Schedule.  The Company shall match the employee’s 
contributions to the 401(k) Plan as follows: 

 
$1.00 for $1.00 on the first 5% of base pay* contributed 

 
* Base Pay will be determined as follows:  For those weeks where the employee is 
regularly scheduled, on his annual schedule, to work 48 hours as part of his regular 5 
week rotation, the Company will include those hours 41-48 of the regular shift in the 
401(k) match.  However, no other scheduled or unscheduled overtime hours or any 
other premium pay, shift differential, non-base pay or any other form of additional 
compensation shall be included for purposes of the 401(k) match.  The Company will 
make this change effective January 1, 2017. 

 
Section 17.3 – Voluntary Contributions.  Employee voluntary pre-tax contributions 

will be made on gross pay, subject to EGTRRA and other applicable Internal Revenue 
Code maximums. 
 

ARTICLE 18 
 

Stable Pension Account 
 

Section 18.1 – Stable Pension Account.  Employees shall be eligible to participate 
in the Company’s Stable Pension Account, which is not incorporated into this Agreement 
and which shall be administered in accordance with applicable law.  Neither Company 
action respecting said plan nor any disputes relating to said plan shall be subject to 
arbitration under this Agreement.  All disputes between the Company and the Union, or 
employee(s) shall be resolved in accordance with the procedures specified in the plan or 
by applicable law. 
 

Section 18.2 – Pension Credit.  Effective with the execution of the Agreement, an 
employee’s annual pension credit shall equal 7% of the employee’s base pay for the 
year. 
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ARTICLE 19 
 

Safety and Health 
 

Section 19.1 – Safety and Health Committee.  A Safety and Health Committee, 
consisting of two members designated by the Local from among the employees and two 
members designated by the Company, shall be established.  The Committee shall meet 
at mutually agreeable times but not less frequently than once per month.  The purpose 
of the Committee will be to promote safe working conditions and safety awareness on 
the part of both employees and contractors.  The Committee will use the Company’s 
Safety and Health Guidelines manual to help maintain an effective safety and health 
program.  The deliberations and recommendations of the Committee shall not be 
admissible in an arbitration proceeding conducted pursuant to Article 6 of this 
Agreement, but facts or evidence considered by the Committee may be admissible. 
 

Section 19.2 – Clothing.  The Company shall continue to have available all 
protective clothing necessary to insure the safety and protection of the employees. 
 

Section 19.3 – Tools.  The Company will select and furnish the necessary 
equipment and proper tools for carrying out any assigned work. 
 

Section 19.4 – Safety Shoes.  Effective March 7, 2017, the Company will increase 
the safety shoe allowance from $150.00 to $225.00 annually for each employee. 

 
Section 19.5 – Safety Glasses.  The Company shall provide safety glasses and 

safety prescription eye wear with progressive lenses in addition to bi-focal lenses. 
 

ARTICLE 20 
 

Contractors 
 

Section 20.1 – Use of Contractors.  It is the policy of the Company to have routine 
day-to-day maintenance of power generation and supporting equipment performed by 
employees.  Non-routine and annual maintenance of power generation and supporting 
equipment will be performed by contractors supported by plant personnel to the extent 
practical.  Maintenance of buildings, building support equipment, and grounds will 
generally be performed by contractors.  The use of contractors to perform maintenance 
duties will not result in the layoff of employees. 
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Section 20.2 – Work by Supervisors and Managers.  No supervisor shall act in 

other than a supervisory capacity and no manager shall act in other than a managerial 
capacity except under urgent conditions.  This is not intended to prevent a supervisor 
from protecting life or property, giving occasional or emergency assistance or 
performing work for the purpose of instruction.  However, the primary function of a 
supervisor is supervision, and he is not to perform work which will eliminate an 
employee or interfere with supervision. 
 

This section will also apply to an employee while he is assigned temporarily to the 
duties of a supervisor or the duties of a manager in their absence. 
 

ARTICLE 21 
 

Scope of Agreement 
 

Section 21.1 – Severability.  If any term or provision of this Agreement is, at any 
time during the life of this Agreement, adjudged by a court or administrative body of 
competent jurisdiction to be in conflict with any law, such term or provision shall 
become invalid and unenforceable, but such invalidity or unenforceability shall not 
impair or affect any other term or provision or this Agreement. 
 

Section 21.2 – Conformation to Laws, Regulations and Orders.  The parties 
understand and agree that all provisions of this Agreement are subject to all applicable 
laws, regulations and other regulatory commissions having jurisdiction.  If any of said 
laws, regulations rulings or orders shall conflict with any provision of this Agreement, 
the parties shall confer in an effort to negotiate a lawful substitution or modification, 
but, if the parties are unable to reach agreement, the disagreement shall not affect the 
remaining provisions of this Agreement and shall not be subject to the Grievance or 
Arbitration process. 
 

ARTICLE 22 
 

Duration 
 

Section 22.1 – Duration.  This Agreement shall become effective on March 7, 
2017, and shall continue in full force and effect through 11:59 p.m., March 6, 2021.  
Thereafter, it shall automatically renew itself and continue in full force and effect from 
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year to year unless written notice of election to terminate or modify any provision of 
this Agreement is given by one party, and received by the other not later than January 5, 
2021, or January 5 of any succeeding year. 
 
In Witness Whereof, the parties hereto have executed this Agreement on this    day 
of ______________________, 2017, effective as of March 7, 2017. 
 
 
CALPINE FORE RIVER OPERATING COMPANY 
 

 
 
LOCAL 369, UTILITY WORKERS UNION OF AMERICA, AFL-CIO 
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APPENDIX A 

HOURLY PAY SCHEDULE 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

* WWTL = Waste Water Treatment License Required for position 
 

** Employees will progress to step 2 upon obtaining a 2nd Class Engineers License and successful 
completion of the training program. 
 
*** In the 2017 negotiations, the Parties agreed to the creation of a new job classification that will 
combine both warehousing and maintenance tech functions, titled Warehouse Tech.  The new job 
description for this position is in a Side Letter known as Appendix E to this Agreement.  The 
Warehouse Tech hourly pay rate will be the same as the “Maintenance Tech-Mechanical” rate.  This 
new position will not affect the current incumbent employee working in the warehouse as of March 
6, 2017. (committee to review, revise and finalize job specs) 
 

POSITION 3/7/17 
2.75% 

3/7/18 
2.5% 

3/7/19 
2.5% 

3/7/20 
2.25% 

     

Lead Combined Cycle $56.72 $58.14 $59.59 $60.93 
w/ valid WWTL $58.24 $59.69 $61.19 $62.56 
     

Combined Cycle Operator     

Step 1 $50.24 $51.50 $52.79 $53.98 
w/ valid WWTL $51.76 $53.05 $54.38 $55.60 
Step 2** $52.67 $53.99 $55.34 $56.58 
w/ valid WWTL $54.19 $55.55 $56.93 $58.21 
     

Maintenance Technician     

Mechanical $45.71 $46.86 $48.03 $49.11 
Warehouse Tech *** $45.71 $46.86 $48.03 $49.11 
Electrical $48.94 $50.16 $51.42 $52.57 
I&C $52.18 $53.48 $54.82 $56.05 

     

Administrative Assistant $31.97 $32.76 $33.58 $34.34 
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APPENDIX B 
 
 

LICENSE REIMBURSEMENT 
 
The Company will reimburse employees for the full cost of the following licenses when 
required by their job: 
 

Steam Engineering Licenses 
 

2nd class fireman’s license 
1st class fireman’s license 
3rd class engineer’s license 
2nd class engineer’s license 
1st class engineer’s license 

 
Rigger’s Licenses 

 
The Company will reimburse employees for the full cost of a rigger’s license if required 
in the performance of their job. 
 

Maintenance Mechanic 
 
A maintenance tech/mechanic who holds a Commonwealth of Massachusetts 3A and 
either a 1B or 1C Hoisting license shall receive seventy-five cents ($.75) per hour above 
his hourly wage listed in Appx. A of the CBA.  The Company will reimburse employees for 
the out of pocket costs for license application fee, testing fee, and course tuition for the 
aforementioned licenses. 
 

HVAC Licenses 
 
The Company will reimburse employees for the full cost of an HVAC License if required 
in the performance of their job. 
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Other Trade Licenses 

 
The Company will reimburse employees for the full cost of Waste Water treatment, 
Electrical, Plumbing, and Pipe Fitting Licenses and ISA certifications if required in the 
performance of their job. 
 
The Company will also subsidize one hundred percent of the cost of tuition for steam 
engineering course approved by the Company and taken in preparation for the State 
Firemen and Engineers licenses required by the Company. 
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APPENDIX C 
 

EMPLOYEE’S REFUSAL TO WORK B ASED ON SAFETY CONCERNS  
 
When an employee refuses to perform a properly assigned task due to his/her concern 
for personal safety or the safety of others, it is the policy of the Company that this 
concern be properly addressed to make the employee comfortable with the task thus 
reducing the possibility of an injury.  The following procedure shall be used in such 
cases. 
 

A. When the employee(s) expresses the safety concern, the Department 
Manager and the employee(s) shall discuss the concern in an effort to 
determine its true cause (training, familiarity with equipment, etc.)  The 
employee will clearly explain the basis for the concern and the Department 
Manager will fully describe the job including, if warranted, a demonstration 
of how to perform the work safely. 

 
 If the Department Manager agrees that the employee’s concerns are valid, 

the job will be stopped.  Work will not resume until a safe method has been 
determined. 

 
B. If, following the above action, the employee is still not comfortable with the 

specific task and still has a genuine safety concern, the Department 
Manager will determine an alternate appropriate course of action to 
accomplish the work including utilizing management personnel or other 
qualified employee(s).  The concerned employee should remain at the 
location to observe and/or assist with the task, if practical, as a training 
exercise. 

 
C. The person who ultimately performs the task should be informed as to the 

safety concerns expressed by the originally assigned employee during the 
initial job briefing. 

 
D. Following completion of the work, an appropriate course of action will be 

determined and implemented to adequately address the employee’s 
concerns to avoid future similar situations. 
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APPENDIX D 
 

DRUG AND ALCOHOL POLICY 
 
1. General 
 
As used in this Policy, “drug” or “drugs” includes all drugs, narcotics, and intoxicants for 
which possession or misuse is illegal under federal law, and includes prescription 
medications for which the individual does not have a valid prescription.  This includes 
any prescription medications and/or over-the-counter drugs deliberately used in a 
manner inconsistent with dosing directions, and in a manner which may result in 
impairment.  It further includes any chemical intoxicants used for anything other than a 
legitimate and therapeutic purpose. 
 
“On duty” includes actual working time and break and meal periods, regardless of 
whether the employee is on Company property (including, but not limited to, facilities, 
buildings, surrounding grounds, parking areas, Company vehicles, and all other areas at 
which the Company performs work, whether or not owned or leased by the Company).  
This term does not include serving or the consumption of alcohol at off-site Company 
sponsored functions when the employee is not working or expected to return to work. 
 

1. The actual use, possession, concealment, purchase, or consumption of 
drugs while on duty or on Company property will result in termination from 
employment.  In circumstances which warrant it, the Company also will 
notify law enforcement, and will fully cooperate with any resulting 
investigation and prosecution. 

 
2. The actual manufacture, sale, dispensation, cultivation, or distribution of 

drugs, regardless of whether the conduct takes place on or off the 
Company’s property or involves a fellow employee or non-employee, is 
grounds for disciplinary action, up to and including termination of 
employment. 

 
3. The actual use, possession, concealment, dispensation, distribution, or 

consumption of alcohol while on duty or on Company property is grounds 
for disciplinary action, up to and including termination of employment. 
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4. An employee with verified positive drug test results will be, for the first such 
positive result, required to undergo drug and alcohol counseling, follow any 
treatment plan prescribed, participate in the employee assistance program 
and random testing.  An employee with a second verified positive drug test 
will be immediately terminated.  Nothing herein shall preclude discipline 
based on just cause for any job related conduct. 

 
5. An employee with verified positive alcohol test results will be subject to 

discipline, up to and including termination of employment. 
 
6. Off-the-job drug use which could adversely affect an employee’s job 

performance and jeopardize the safety of other employees, the public, or 
Company property or equipment is grounds for disciplinary action, up to 
and including termination of employment. 

 
7. Employees will be disciplined for the following conduct: the refusal to take a 

test or failing to show up for a test without a reasonable and substantiated 
explanation, as determined in the Company’s discretion, providing a 
substituted or adulterated sample, or otherwise willfully attempting to 
subvert the testing process. 

 
8. Employees who are convicted of a criminal drug offense or alcohol-related 

offense must report the conviction to Human Resources prior to the 
beginning of the employee’s next regularly scheduled work period. 

 
9. Employees required to drive or operate a Company vehicle as part of their 

job duties must advise his/her Department Manager prior to the beginning 
of the employee’s next regularly scheduled work period of any suspension, 
revocation, or restriction of the employee’s driver’s license. 

 
10. Employees who use prescription and/or over-the-counter medications – 

that the employee or his or her health-care provider believes may impair 
the employee’s ability to perform his or her job responsibilities safely – are 
responsible for notifying their Department Manager or the VP of Regional 
Operations or designee so that steps can be taken to minimize the safety 
risks posed by such use.  Employees may be asked to obtain a doctor’s 
certification that the employee can safely perform the responsibilities of his 
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or her position.  Any information the Company may learn about an 
employee’s health or medicines will be treated as confidential, and will be 
shared with Company personnel only on a need-to-know basis. 

 
2. DEFINITIONS 
 
Aberrant Behavior - Specific, documented, behavioral or performance indicators, 
including deteriorating performance over a period of time, which deviates from the 
norms of behavior which have been established by society and/or the Company; or, 
isolated conduct or action, which is a severe departure from the prior behavior of the 
employee. 
 
Alcohol - The intoxicating agent in beverage alcohol, ethyl alcohol or other low 
molecular weight alcohols including methyl or isopropyl alcohol. 
 
Alcohol Use - The consumption of any beverage, mixture, or preparation including any 
medications containing alcohol. 
 
Company Premises - Includes Company facilities, buildings, surrounding grounds, 
parking areas, Company vehicles, and all other areas at which the Company performs 
work, whether or not owned or leased by the Company. 
 
Confirmed Positive Alcohol Test - A second test or series of tests with a result greater 
than 0.04, following a screening test with a result greater than 0.00 which provides 
quantitative data of alcohol concentration. 
 
Confirmed Positive Drug Test - The result of a confirmatory test utilizing the Gas 
Chromatography/Mass Spectrometry (GC/MS) technique that has established the 
presence of drugs or drug metabolites in a specimen at or above the cut-off level, and 
that has been deemed positive by the Medical Review Officer. 
 
Drugs - Includes the following:  (i) any chemical substance whose manufacture, use, 
possession, or sale is prohibited by law, and (ii) legal drugs (whether a narcotic, 
controlled substance, prescribed drug, or over-the-counter medication) obtained 
illegally or taken for purposes of abuse. 
 
Impermissible Level of Drugs or Alcohol - A confirmed positive test result. 
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Involvement with Drugs - Includes any involvement, such as use, purchase, possession, 
concealment or otherwise. 
 
Observable Indicators – Performance, behavioral, appearance, and speech indicators 
which may be evidence of an inability to perform work safely or efficiently, or otherwise 
influenced by drugs or alcohol. 
 
On-Duty - Includes break and meal periods in addition to actual working time, regardless 
of whether the individual is on Company premises during said times.  This does not 
include the consumption of alcohol at off-site functions when the employee is not 
expected to return to work. 
 
Prescribed or Over-the-Counter Medication - Medication normally taken for medicinal 
or other legitimate reasons, consistent with directions of a physician or, in the case of 
over-the- counter medication, consistent with the directions on the package. 
 
Random Testing - Unannounced tests imposed in a random manner with as little 
advanced notice as possible. 
 
Reasonable Belief - A subjective standard used to validate a search.  Such belief may 
include an affirmative response by a drug sniffing canine engaged by the Company; 
credible allegations of the use, possession, concealment, or purchase of drugs or 
alcohol; or other relevant information or sources. 
 
Reasonable Suspicion - Suspicion based upon consideration of factors such as, the 
source of allegations; supervisor observations; employee performance, behavioral, 
appearance or speech indicators; employee's work record; employee interview; input 
from medical, security, or personnel records; trained canine's affirmative response; or 
other relevant information or sources. 
 
Safety Sensitive – A position, the performance of which involves the risk of physical 
harm to self or others. 
 
Self-Identified - An employee will be considered to have self-identified if, and only if the 
self-identification (and any accompanying admission of any rules violations) is done on a 
completely voluntary basis, in good faith, and prior to notification to report for a drug 
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and/or alcohol test or an investigation is taking place (whether in response to aberrant 
behavior, off-duty conduct, or otherwise). 
 
Unannounced Testing - Testing of an individual for the presence of drugs or alcohol with 
little to no advanced notice. 
 
Fit For Duty - An individual is fit for duty if, while on-duty or on Company premises, he or 
she is not suffering from any mental, physical or emotional issue that could affect their 
ability to perform their job safely and responsibly; and/or free from the effects of 
controlled substances (drugs), prescription and over the counter medications and 
alcohol. 
 
3. Self-Identification 
 
The Company recognizes the importance to the Company and its employees of 
encouraging employees to step forward to request assistance for a drug or alcohol 
related problem.  In the interest of encouraging employees to voluntarily step forward 
for help, an employee who admits involvement with drugs or alcohol in connection with 
his or her request for help will not be disciplined for such involvement.  Instead, the 
employee will be referred to the EAP for appropriate counseling/treatment.  Thereafter, 
the employee will be subject to follow-up testing and monitoring. 
 
This provision does not apply to individuals involved in the sale of drugs. 
 
4. Prohibited Conduct and Company Action For Violation Sale or Distribution of 

Drugs 
 
Any employee who sells or distributes drugs or is engaged in other conduct indicating 
dealing of drugs (e.g., including but not limited to possession of a dealer's quantity), 
whether on or off Company premises, and whether on- or off-duty, will be discharged. 
 
Use, Possession, Concealment or Purchase of Drugs on Company Premises or On- Duty 
 
Any employee who uses, possesses, conceals or purchases drugs on Company premises 
or while on-duty (including meal breaks) will be discharged. 
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Use or Possession of Alcohol on Company Premises or On-Duty 
 
Any employee who uses or possesses alcohol while on Company premises or while on-
duty (including meal breaks), will be subject to discipline, up to and including discharge. 
 
Use, Possession, Concealment or Purchase of Drugs While Off-Duty and Off- Premises 
 
Unlawful involvement with drugs while off-duty and off-premises is prohibited, when 
such involvement may have an adverse effect on the Company.  Adverse effect occurs 
where, for example, it has or may have an effect, immediate or residual, on an 
employee's ability to perform his or her duties, may endanger the safety of employees 
or the public, may damage the Company’s reputation for providing safe and dependable 
service to the public, or may undermine public or government confidence in the 
Company. 
 
Violation of this section will subject the employee to discipline, up to and including 
discharge.  If the employee is not discharged, he or she will be referred to the EAP for 
appropriate counseling/treatment and will be subject to follow-up testing, EAP 
monitoring, and a security recheck. 
 
Use of Alcohol While Off-Duty and Off-Premises 
 
The use of alcohol while off-duty and off-premises is prohibited, when such use has an 
adverse effect on the Company.  Adverse effect occurs when, as a result of the nature of 
the involved employee's conduct and job responsibilities, public or government 
confidence may be undermined. 
 
Violation of this section will subject the employee to discipline, up to and including 
discharge.  If the employee is not discharged, he or she will be referred to the EAP for 
appropriate counseling/treatment and will be subject to follow-up testing, EAP 
monitoring, and a security recheck. 
 
NOTE: Employees should be aware that the consumption of alcohol while off duty may 
cause the employee to test positive for alcohol. 
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Fitness for Duty  
 
Standard 
 
All employees are expected to report to work drug-free and alcohol-free, fit to perform 
their duties, and not under the influence of any substance that might adversely affect 
their ability to safely and competently perform their duties.  Factors such as the use of 
prescription or over-the-counter medication, mental stress, fatigue and/or illness that 
could affect fitness for duty should be brought to the attention of management for 
evaluation and possible assistance through Occupational Health Services. 
 
Use of Certain Prescribed or Over-the-Counter Medications 
 
An employee who reports to work while taking prescribed or over-the-counter 
medication which interferes with his or her job performance risks the safety of his or her 
fellow employees and the public, and is subject to appropriate discipline depending on 
the circumstances.  Accordingly, it is the employee's responsibility to ensure that any 
medication that he or she is taking will not interfere with job performance.  The 
employee should consult with his or her physician or Occupational Health Services and 
shall notify his or her supervision if it is determined that the medication will interfere 
with job performance. 
 
NOTE:  Employees should be aware that the consumption of any prescribed or over-the-
counter medication which contains alcohol while on duty or which results in a positive 
alcohol test is a violation of this policy. 
 
Refusal/Failure to Cooperate Substituted/Adulterated Sample 
 
An employee who provides a substituted or adulterated sample or willfully attempts to 
subvert the testing process will be discharged and will not be considered for rehire. 
 
Failure to Show Up/To Provide Sample 
 
An employee who fails to show up for a test without a reasonable and substantiated 
explanation acceptable to the Company, or refuses to produce a sample on the day and 
time requested (after efforts have been made to assist the employee in providing a 
sufficient sample), will be subject to discipline, up to and including discharge. 
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An employee’s refusal to take a drug test includes, but is not limited to: 
 
Failure to appear for any random test within a reasonable time, as determined by the 
Company (generally within 1 hour of being instructed to report for testing) after being 
directed to do so by the supervisor or designated alternate. 
 
Failure to remain at the testing site until the testing process is complete. Failure to 
provide a specimen for any drug test required by the Company. 
 
In the case of a directly observed or monitored collection, failure to permit the 
observation of the collection as required by the collector, MRO, Manager – FFD or other 
designated Company representative. 
 
This would include, but would not be limited to a collection where the initial specimen 
provided by the employee was out of temperature range and a second “directly 
observed” collection is required. 
 
Failure to provide a sufficient sample when directed and it has been determined through 
a required medical evaluation that there was no adequate medical explanation for the 
failure. 
 
A drug test result which is verified adulterated or substituted by the MRO. 
 
Failure to take an additional drug test as directed by the collector, MRO, Manager 
– FFD or other designated Company representative. 
 
Failure to undergo a medical examination or evaluation, as directed by the MRO as part 
of the verification process, or as directed by the Manager - FFD or designated alternate 
to determine the reasonableness of a failure to provide an adequate sample specimen 
 
Failure to cooperate with any part of the testing process (i.e. refuse to empty pockets 
when so directed by the collector; behave in a confrontational way that disrupts the 
collection process). 
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Hemp 
 
The ingestion of hemp seed oil or other products containing hemp, including, but not 
limited to seeds, seed oil, cookies, or other such items, will not be accepted as a 
legitimate medical explanation for a positive test for marijuana. 
 
Medical Marijuana 
 
Federal law does not recognize a medical use for marijuana.  The law maintains that the 
drug is a controlled and banned substance under all circumstances.  As such, medical 
marijuana will not be accepted by the Company as a legitimate medical explanation for a 
positive test for marijuana. 
 
5. Substance Testing 
 
The Company’s drug and alcohol tests will be conducted using the then-current Federal 
Procedures For Transportation Workplace Drug and Alcohol Testing Programs, 49 C.F.R. 
Part 40, and/or using products approved by the U.S. Food and Drug Administration (FDA) 
in accordance with the manufacturer’s instructions.  The Company’s procedures ensure 
the integrity, confidentiality and reliability of the testing processes, safeguard the 
validity of the test results and ensure that test results are attributed to the correct 
individual.  The procedures also minimize the impact upon the privacy and dignity of 
employees and applicants undergoing such tests.  All confirmatory and/or laboratory-
based drug testing shall be conducted by laboratories certified by the Substance Abuse 
and Mental Health Services Administration (SAMHSA). 
 
Random Testing 
 
All employees who have tested positive once in the prior three years shall be subject to 
random testing. 
 
For-Cause Testing 
 
If, at any time, the Company has reasonable suspicion that an employee is, or may be in 
violation of this Policy or has exhibited aberrant behavior, the employee shall be 
required to undergo drug and alcohol testing.  The Company’s determination that 
reasonable suspicion exists must be based on specific, contemporaneous, articulable 
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observations concerning the performance, appearance, behavior, speech or body odors 
of the employee. 
 
The required observations for reasonable suspicion drug and alcohol testing shall be 
made by a supervisor or Company official who has received training on the physical, 
behavioral, speech, and performance indicators associated with drug abuse or alcohol 
misuse. 
 
Post-Accident /Incident Testing 
 
If there is reasonable suspicion based on supervisor observation that drug or alcohol use 
may have caused or contributed to the event, the employee will be required to submit 
to drug and alcohol testing as soon as practicable following the occurrence of an on-the-
job accident or incident where an accident was narrowly avoided. 
 
Return to Duty Testing 
 
Drug and alcohol tests will be required for employees prior to being released for return 
to duty following any prohibited conduct as described above, or upon an employee’s 
return from any absence from the workplace of sixty consecutive days or greater. 
 
Follow-Up Testing 
 
Unannounced testing at least once every month for the first six months, and thereafter, 
at least once every three months for the next two years, six months. 
 
This frequency may be adjusted at the discretion of the EAP and is contingent upon 
employee compliance with testing and all EAP monitoring. 
 
Alcohol Testing 
 
In those cases where there is a detectable alcohol concentration greater than 0.02 but 
less than 0.04, the employee will be referred to the EAP for evaluation, required to 
complete subsequent treatment and placed in the follow-up program at the discretion 
of the EAP. 
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Request for Re-Analysis 
 
An employee who has been notified by the MRO that they have a verified positive, 
adulterated or substituted drug test has 72 hours from the time of notification by the 
MRO to request a portion of the original sample (aliquot) be forwarded to an 
independent laboratory. 
 
The MRO will notify the employee of this right during the MRO interview. 
 
If the employee requests the specimen be re-analyzed, the Manager – FFD will initiate 
the process by having the original laboratory forward an aliquot of the original sample to 
another Substance Abuse and Mental Health Services Administration (SAMHSA) 
laboratory designated by the Company. 
 
The independent GC/MS confirmation is NOT subject to a specific cutoff requirement, 
but must only provide data sufficient to confirm the presence of the drug(s) or 
metabolite(s), or the determination of refusal to test due to adulteration or substitution. 
 
Appeals of Testing Results 
 
Individuals desiring to appeal the decision of the MRO shall notify the Manager - FFD, in 
writing, within 30 days of being notified of the positive test result. 
 
Personal or extenuating circumstances concerning the reasons for a positive are not 
proper issues for appeal or consideration. 
 
Except as otherwise stated herein, a referral to testing that is arbitrary or capricious or 
discipline imposed pursuant to this policy shall be subject to the grievance and 
arbitration policy of the collective bargaining agreement. 
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MEMORANDUM OF AGREEMENT 
 

The Company and the Utility Workers Union of America and its Local No. 369 (together, the 
“Union”) hereby agree as follows: 
 

1. The collective bargaining agreement attached hereto shall become effective on the date 
indicated. 
 

2. The Retiree Medical Savings Account (“RMSA”) Plan shall be modified as follows: 
 

(a) In addition to the matching notional contributions currently provided for in the Plan, 
the Company shall make the following annual notional RMSA contributions for each 
employee, regardless of whether or how much the employee contributes:  $0 

 
(b) Notional contributions remain subject to a lifetime maximum, which is $22,000.00. 

 
3. The Company will provide as soon as practicable after the ratification of this agreement 

a $1,500.00 (gross) ratification bonus to each member of Local 369 who is an employee of Calpine Fore 
River Operating Company, LLC at the time of ratification. 

 
4. Local 369 members will be covered under Calpine’s Short Term Disability Plan as 

provided in the Calpine Short Term Disability Policy. 
 
5. Employees on Workers’ Compensation will continue to receive a make-up to 100% of 

base pay through week 26. 
 

 
In Witness Whereof, the parties hereto have executed this Agreement on this ______ day of 
__________, 2017, effective as of March 7, 2017. 
 
CALPINE FORE RIVER OPERATING COMPANY, LLC UTILITY WORKERS UNION OF AMERICA, AFL-CIO 
 
 
_______________________________________ _____________________________________ 
By: William Ferguson, VP Regional Operations By: Craig M. Connolly, Executive Vice President 



Side Letter Concerning Appendix E 
 

 
In the 2017 negotiations, the Parties agreed to the creation of a new job 

classification that will combine both warehousing and maintenance tech functions, 
titled Warehouse Tech.  The new job description for this position is attached hereto as 
Appendix E.  The Warehouse Tech hourly pay rate will be the same as the “Maintenance 
Tech-Mechanical” rate.  This new position will not affect the current incumbent 
employee working in the warehouse as of March 6, 2017. (committee to review, revise 
and finalize job specs) 
 
 
 
AGREED FOR THE COMPANY AGREED FOR THE UNION 
 
 
______________________________ _____________________________ 
 
Date: _________________________ Date: ________________________ 
 
 
  



SIDE LETTER 
APPENDIX E TO CBA 

 
Calpine Corp. and Local 369  
Fore River Energy Center 
Warehouse Tech Position 
 
Job Summary:  
Reporting to Maintenance Manager and under limited supervision, this person is 
responsible for the procurement, handling, storage and issue of plant materials.  The 
position responsibilities also include inventory accounting. This position requires 
specialized technical knowledge of the materials and purchasing functions. This person 
chooses between several possible solutions, some with original input and makes 
decisions which are tactical within the department. Responsible for performing safe and 
efficient maintenance activities for the Fore River generating facility.  The facility is a 
nominal 1600 MW natural gas fueled combined cycle facility featuring 4 Mitsubishi 
Heavy Industries ("MHI") 501G gas turbines, 4 Deltak Heat Recovery Steam Generators 
("HRSG") with catalytic reduction systems and supplemental duct firing, and 2 MHI 
steam turbines and air cooled condensing systems. This position maintains both internal 
and external Company contacts. 
 
Job Duties (including but not limited to): 
 
1) Procurement of plant materials (stock and non-stock) 

 Identifies most cost effective procurement options 
 Receives, handles and issues materials to plant users 
 Assists in preparation of financial and inventory information, collection reports 

and analysis. 
 Assists in preparation, processing and disposition of invoices, bills of lading, 

receipts and like documentation. 
 Negotiates and develops contractual relationships to meet plant needs 
 Directs and oversees vendor stocking programs at the facilities. 
 Prepares, packages and makes necessary arrangements for outgoing shipments. 

 
2) Maintains inventory of materials required as on hand stock 

 Responsible for proper storage of inventory with accurate accounting 
 Conducts periodic cycle counts, inventory audits and reconcile, provide 

documentation and analysis of count, audit results.             
 Promptly reports all indications of missing or damaged materials, tooling and 

supplies. 



 
 
 
3) Operational and Mechanical abilities 

 Operates Company vehicles, fork lifts, mobile equipment, cranes, hoists and 
heavy equipment as directed and familiar with and/or certified in their use. 

 Performs rigging, slinging and packaging for movement of materials, equipment 
and supplies. 

 Inspects and makes necessary repairs on all storeroom tools and equipment 
returned to or in the storeroom or craft shops. Reports and makes 
recommendations for tools and equipment that is in need of more extensive 
repair. 

 Must be able to read and understand prints, diagrams, schematics, technical 
manuals, detailed instructions and directions. 

 Prepares and maintain such records, reports and schedules as may be necessary 
in conjunction with equipment, vehicle and materials repairs. 

 Perform assigned mechanical maintenance activities. 
 
4)  Performs all other duties as assigned.  Performs all duties included within the 
Maintenance Tech job description. 
 
Qualifications: 
 

 High School or Vocational School education. 
 Computer skills and Materials Management System experience required. Be 

familiar and capable of using software packages including spreadsheets, word 
processing and maintenance work order systems. 

 In depth knowledge of utility or industrial facility materials practices preferred. 
 A minimum of 3 years’ experience with electric power plant mechanical 

maintenance. 
 Possess or have the ability to obtain a Massachusetts Fork truck and hoisting 

license. 
 Ability to lead a work effort or oversee contractor work. 
 Effective oral and written communication skills 
 Planning and organizing skills. 
 Safety awareness and adherence to regulatory, Company and site policies and 

procedures. 
 Decision making and problem solving skills. 
 Create a climate conducive to team success. Cooperates fully with all other 

members of the organization and other departments. Must be able to deal 



properly with the public, vendors, contractors and in the best interest of the 
Company. 

 Five years of warehouse control experience preferred. 
 
 
 
Personnel Requirements: 
 

 Must possess a valid driver's license at all times. 
 Must possess a valid fork lift certification at all times. 
 Must be able to perform the physical requirements of the position, which 

generally include the ability to walk, stand, stoop, climb, reach, and do heavy 
lifting. 

 Will work such hours as may be necessary or requested because of unusual or 
emergency conditions, or to maintain continuity of service of the facility or 
system, including scheduled shifts. 

 Maintain high standards of safety, environmental compliance and housekeeping 
at all times. 
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